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KIM WELLS WELCOME COMMENTS

BUSINESS AT ITS BEST:  BUSINESS BREAKFAST

8:30 AM

GOOD MORNING EVERYONE!  THANK YOU FOR BEING HERE TODAY FOR BUSINESS AT ITS BEST:  EMPLOYERS RESPOND TO DOMESTIC VIOLENCE.  

MY NAME IS KIM WELLS, AND I AM EXECUTIVE DIRECTOR OF THE CORPORATE ALLIANCE TO END PARTNER VIOLENCE.  

ON BEHALF OF THE CORPORATE ALLIANCE, VERIZON WIRELESS, THE MAYOR’S OFFICE ON DOMESTIC VIOLENCE, AND THE FAMILY VIOLENCE PREVENTION FUND, IT IS MY HONOR TO WELCOME YOU TO THIS BUSINESS BREAKFAST.

WE ARE GREATLY HONORED THAT MAYOR DALEY IS HERE WITH US TODAY TO TALK WITH YOU ABOUT WHAT THE CITY OF CHICAGO IS DOING TO ADDRESS THIS ISSUE.

WE WANT TO SPECIALLY THANK VERIZON WIRELESS FOR SPONSORING THIS BREAKFAST TODAY.  VERIZON WIRELESS IS SUCH A CHAMPION OF DOMESTIC VIOLENCE AWARENESS ACROSS THE COUNTRY AND WITHIN OUR WORKPLACES.  THIS DAY WOULD NOT HAVE BEEN POSSIBLE WITHOUT THEM.

I ALSO WISH TO THANK BLUE CROSS AND BLUE SHIELD OF ILLINOIS FOR THE GREAT WELCOME RECEPTION THEY PUT ON FOR US LAST EVENING.  

A BIG THANK YOU ALSO GOES TO CHERI LEE AND TEXAS HEALTH RESOURCES FOR PROVIDING THE BEAUTIFUL THROWS THAT WE HAVE THE PRIVILEGE OF PRESENTING TO OUR WONDERFUL SPEAKERS AND PANELISTS.  

IT IS OUR HOPE THAT IN THE SHORT TIME WE HAVE TODAY, YOU WILL LEARN WHAT YOU CAN DO TO ADDRESS INTIMATE PARTNER VIOLENCE WITHIN YOUR WORKPLACE.

LET ME BEGIN WITH A STORY:  IN 1987, THE PHILADELPHIA COALITION ON DOMESTIC VIOLENCE RAN A PRINT AD TARGETED AT THE LOCAL BUSINESS COMMUNITY WITH THE HEADLINE “DO YOU WANT A SOLUTION TO A $5 BILLION DOLLAR PROBLEM?”   

THE ADVERTISEMENT RAN IN METRO PHILADELPHIA NEWSPAPERS, SUBURBAN NEWSPAPERS, AND LOCAL BUSINESS PUBLICATIONS.  IT EMPHASIZED THAT DOMESTIC VIOLENCE IS BOTH A SOCIAL ISSUE AND LABOR PROBLEM THAT BUSINESSES NEEDED TO ADDRESS.  IT OFFERED FREE ASSISTANCE AND LITERATURE TO BUSINESSES.  IT IS INTERESTING TO NOTE THAT THE COALITION DID NOT RECEIVE A SINGLE CALL.  OBVIOUSLY, THE RATIONALE FOR ADDRESSING INTIMATE PARTNER VIOLENCE AT THE WORKPLACE WAS NOT CLEAR TO EMPLOYERS IN 1987. SO WHAT DO WE KNOW TODAY?  
ACCORDING TO THE CDC, INTIMATE PARTNER VIOLENCE VICTIMS LOSE A TOTAL OF NEARLY 8.0 MILLION DAYS OF PAID WORK-THE EQUIVALENT OF MORE THAN 32,000 FULL-TIME JOBS-AND NEARLY 5.6 MILLION DAYS OF HOUSEHOLD PRODUCTIVITY AS A RESULT OF THE VIOLENCE. (COSTS OF INTIMATE PARTNER VIOLENCE AGAINST WOMEN IN THE UNITED STATES, US CENTERS FOR DISEASE CONTROL. REPORT RELEASED APRIL 28, 2003)
INTIMATE PARTNER VIOLENCE AFFECTS PEOPLE OF ALL GENDERS, LIFESTYLES, CULTURAL, EDUCATIONAL, RELIGIOUS, AND SOCIO-ECONOMIC BACKGROUNDS – HOWEVER, MOST INFORMATION AVAILABLE WITH REGARD TO THE WORKPLACE DISCUSSES WOMEN AS VICTIMS.  

OF THE APPROXIMATELY 1.7 MILLION INCIDENTS OF WORKPLACE VIOLENCE THAT OCCUR IN THE US EVERY YEAR, APPROXIMATELY 18,700 (1.1 PERCENT) ARE COMMITTED BY AN INTIMATE: CURRENT OR FORMER SPOUSE, LOVER, PARTNER, OR BOYFRIEND/GIRLFRIEND. (DETIS T. DUHART, PH.D. BJS STATISTICIAN. U.S. DEPARTMENT OF JUSTICE OFFICE OF JUSTICE PROGRAMS, BUREAU OF JUSTICE STATISTICS SPECIAL REPORT, VIOLENCE IN THE WORKPLACE, 1993-99. DECEMBER 2001, NCJ-190076.)
PERPETRATORS OF INTIMATE PARTNER VIOLENCE COME FROM ALL WALKS OF LIFE, AND MUCH LIKE A VICTIM OF INTIMATE PARTNER VIOLENCE, A BATTERER CANNOT BE IDENTIFIED BY WHERE HE OR SHE LIVES, HOW MUCH HE OR SHE EARNS, OR WHAT HE OR SHE DOES FOR A LIVING.  EMPLOYERS MUST UNDERSTAND THAT SINCE THEY ARE LIKELY TO HAVE VICTIMS OF INTIMATE PARTNER VIOLENCE WORKING FOR THEM, IT IS JUST AS PROBABLE TO HAVE BATTERERS WORKING FOR THEM.  

IN 2002, EMPLOYERS AGAINST DOMESTIC VIOLENCE (BOSTON, MA) RELEASED RESULTS OF FOUR FOCUS GROUPS CONDUCTED WITH CONVICTED MALE DOMESTIC VIOLENCE OFFENDERS, AND ASKED THEM ABOUT THE IMPACT THEIR BEHAVIOR HAD ON THEIR WORKPLACES. 

THEY FOUND THAT ABUSERS MADE COSTLY AND DANGEROUS MISTAKES ON THE JOB AS A RESULT OF PERPETRATING DOMESTIC VIOLENCE.  

MOST ABUSERS USED COMPANY PHONES, E-MAIL, AND VEHICLES IN ORDER TO PERPETRATE DOMESTIC ABUSE.  MOST ABUSERS USED PAID WORK TIME IN ORDER TO ATTEND COURT FOR MATTERS RELATING TO THEIR PERPETRATION OF DOMESTIC VIOLENCE.
SO WHAT IS THE CORPORATE ALLIANCE TO END PARTNER VIOLENCE? THE CORPORATE ALLIANCE TO END PARTNER VIOLENCE IS A NATIONAL NONPROFIT ORGANIZATION – FOUNDED BY BUSINESSES – AND DEDICATED TO REDUCING THE COSTS AND CONSEQUENCES OF PARTNER VIOLENCE AT WORK - AND ELIMINATING IT ALTOGETHER. 

SINCE 1995, THE ALLIANCE HAS BROUGHT TOGETHER DOZENS OF PROGRESSIVE COMPANIES WHO EXCHANGE INFORMATION, COLLABORATE ON PROJECTS, AND USE THEIR INFLUENCE TO INSTIGATE CHANGE.  THE ALLIANCE OFFERS RESEARCH, POLICY KNOWLEDGE AND ISSUE EXPERTISE TO THE BUSINESS COMMUNITY, INCLUDING TRAINING, PROGRAM GUIDANCE, AND CRISIS CONSULTATION – WITH PROGRAMS DESIGNED TO MAKE THE WORKPLACE SAFE AND TO PREVENT INTIMATE PARTNER VIOLENCE FROM IMPACTING THE WORKPLACE.  

CAEPV HAS MEMBER AND ASSOCIATE ORGANIZATIONS REACHING OVER ONE MILLION EMPLOYEES NATIONWIDE. WE HAVE OVER 80 CORPORATE MEMBERS AND AFFILIATES FROM A VARIETY OF INDUSTRIES – INCLUDING AMERICAN EXPRESS, ADM, BLUE CROSS AND BLUE SHIELD OF ILLINOIS, CIGNA, COUNTRY INSURANCE AND FINANCIAL SERVICES, EASTMAN KODAK, ENTERPRISE RENT-A-CAR, KRAFT FOODS, LIFETIME TELEVISION, LIZ CLAIBORNE INC., MARY KAY INC., MORGAN STANLEY, RAND, STATE FARM INSURANCE COMPANIES, AND OF COURSE, VERIZON WIRELESS. INTERNATIONALLY, THE OFFICE OF THE STATUS OF WOMEN, COMMONWEALTH OF AUSTRALIA, IS A CAEPV MEMBER ORGANIZATION. 

IT IS OUR BUSINESS TO HELP EMPLOYERS UNDERSTAND THAT “ENDING PARTNER VIOLENCE” IS THEIR BUSINESS.  ANYTHING THAT EMPLOYERS CAN DO TO ADDRESS DOMESTIC VIOLENCE IN THE WORKPLACE SETTING CAN INCREASE PRODUCTIVITY, SAVE MONEY – AND SAVE LIVES.

AS A SURVIVOR OF INTIMATE PARTNER VIOLENCE SHARED WITH ME – AND I HEAR VARIOUS VERSIONS OF THIS STORY QUITE OFTEN -- “WERE IT NOT FOR MY COMPANY’S PROGRAM ON INTIMATE PARTNER VIOLENCE, NOT ONLY WOULD I PROBABLY NOT HAVE A JOB – I WOULD PROBABLY NOT BE ALIVE TODAY.”  

IT IS NOW MY GREAT PLEASURE TO INTRODUCE SUNNY FISCHER, BOARD CHAIR OF THE FAMILY VIOLENCE PREVENTION FUND AND EXECUTIVE DIRECTOR OF THE RICHARD H. DRIEHAUS FOUNDATION.

