Introduction of Mayor Richard M. Daley by Leslie Landis, Project Director, City of Chicago Mayor’s Office on Domestic Violence

I want to join Sunny and Kim in welcoming you all to this conference Business at its Best: Employers Respond to Domestic Violence.

It is a further milestone in Mayor’s Office on Domestic Violence’s (MODV) effort within Chicago to respond proactively to the crime of domestic violence to have leaders within the business and corporate sector come together with the City to examine how we might all work jointly to end domestic violence in our city. 

The MODV has partnered with others within the business community including Kraft Foods to host a number of conferences over the past five years on this issue of domestic violence in the workplace.  Many area employers have responded to these earlier calls to begin to address domestic violence as a workplace issue.  The City itself as an employer has implemented a policy. The significant and long lasting partnerships that have been formed earlier between employers and the MODV is of tremendous value in our efforts to address domestic violence in Chicago.  We hope that today’s conference will move us all forward in building strategic alliances to face many new, emerging challenges and provide solutions to your implementation issues. 

Here in Chicago the problem of domestic violence continues to be alarming.  DV is happening in every neighborhood, across all races, ages and religions.  It happens to people of all educational background and income levels. It happens at all levels within a workplace–blue collar, white collar, corporate executives, etc..  

We are pleased to report that the City’s DV Help Line has become a key resource for those who are concerned about a victim or perpetrator of domestic violence. This 24-hour Help Line accepts inquires from employers on behalf of their employees.  The Help Line operates 24 hours a day, every day of the year and links people to the resources that they need.  It is a toll free call and services are offered on a confidential multilingual basis.  It is a wonderful sign of real progress that the Help Line gets calls from employers who may have previously just fired someone whose performance was slipping due to domestic violence who are now identifying the issue and seeking assistance on behalf of their employee.  This gives an employee the sense that they are valued and that they will be supported in their efforts to address domestic violence in their lives thus making them a better employee.

The workplace must send a clear and consistent message to all employees that the employer will respond to victims of DV in non-judgmental, supportive ways.  Many Victims of DV continue to share with me that they still fear negative repercussions from disclosing their abuse–judgment by co-workers and supervisors, retaliation when it comes time for promotions, being told to “handle it on their own time”.

We are asking you to continue to create an atmosphere for safe disclosure. Toward that end, the City helped ensure that significant legislation related to  addressing these victims concerns regarding the need for time away from work and fear of workplace repercussions passed the IL legislature in this last session. It is now the work of our office to ensure awareness and full implementation of the relief this new law provides for victims from their employers.

Despite our real gains in bringing DV out from behind closed doors we have yet to see a reduction in incidents of DV.  While we must continue to address DV as a crime,  we also need to increase our efforts at making DV a community issue– making it “everyone’ business”.  

Toward that end the MODV has partnered with Verizon Wireless in the development of a new poster campaign which helps illustrate how DV affects us all by showing images of everyday places where the absences of a person who was a victim of DV has placed a hardship on us all.  One image illustrates a long bank line with a sign that has been posted by the bank apologizing for the delay while indicating that one of their tellers was beaten by her husband the night before causing her to miss work. The message within this campaign that DV affects us all making it everybody’s business and everyone should get involved furthers our shared goal of ending DV.

Adding others within the business community as the newest partners in the overall community response allows for another layer of coordination which will ultimately lead to the real shift in societal messages that we will not tolerate or condone DV anywhere in our community.

Reaching victims where ever they are includes getting the tools into the hands of those within the business community who have close relationships with their customer base.  An example of this kind of business involvement is reflected in a new partnership between  our office and the  National Cosmetology Association and several other partners which involves training salon professionals on domestic abuse issues so that they can recognize warning signs and safely refer clients to resources.   These new partnerships are powerful and reflect our long-term commitment to reduce and eventually end DV.   Our work needs to move us into partnerships with the small business community as well. 

In closing I want to again thank you for coming and I would ask that you continue to help build on our partnership to end domestic violence.  Together we can foster the expansion of that supportive workplace environment – keeping it your business is a vital part of the solution.  

None of the work of our office would be possible without the ongoing personal commitment and leadership of our boss Mayor Richard M. Daley.  His commitment dates back many years and his support has been unwavering in our efforts to end DV in Chicago.

Now it is my great pleasure to introduce to you Mayor Richard M. Daley.

