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BUSINESS LEADERS FROM ACROSS THE US MEET IN CHICAGO TO HIGHLIGHT BUSINESS AT ITS BEST

CAEPV Co-Hosts First Of Its Kind National Employer Group Meeting

Bloomington, IL – The Corporate Alliance to End Partner Violence (CAEPV) was joined by Blue Cross and Blue Shield of Illinois, the City of Chicago Mayor’s Office on Domestic Violence, Family Violence Prevention Fund, US Department of Justice Office on Violence Against Women, and Verizon Wireless, in a first of its kind meeting,  "Business At Its Best:  Employers Respond To Domestic Violence."  The program brought together employer groups from across the US to share information and best practices for dealing with domestic violence as a workplace issue.

Highlights included welcoming comments by Honorable Richard M. Daley, Mayor of the City of Chicago.  The mayor praised business leaders for adopting policies to deal with domestic violence in the workplace and urged them to bring their colleagues on board. “In dealing forthrightly with domestic violence, you are not only helping your companies, you are helping people build and re-build their lives,” Daley told conference participants. 

Tracy Nolan, President of Verizon Wireless Illinois Wisconsin, provided the Executive Address.  Ms. Nolan highlighted the ways that Verizon Wireless addresses domestic violence – within the workplace and through community and national initiatives. Ms. Nolan said, “We take pride in having been one of the first large corporations to embrace this cause. It’s not only the right thing to do – it’s a natural fit for what we have to offer. Our wireless resources and technology have literally served as lifelines for women caught in a violent domestic situation. Many times all it took to make them feel more secure was knowing that they had a connection to the outside world. That, if an emergency arose, their voices would be heard.” 

Catherine Pierce, Deputy Director of the US Department of Justice Violence Against Women Office also provided welcoming comments, praising the representatives of business, government, non-profit organizations and victims’ advocates who shared ideas on dealing with domestic violence, which costs the nation’s employers nearly 8.0 million days of paid work -- the equivalent of more than 32,000 full-time jobs-and nearly 5.6 million days of household productivity as a result of the violence.
Sessions included information on stalking as a workplace issues, responding to batterers at the workplace, engaging men in workplace domestic violence prevention, confidentiality, liability, and legal concerns, as well as domestic violence workplace training challenges.  

Participants discussed ways to increase awareness of the issue and to cast a wider net to include large and small employers from across the country and conference speakers offered 10 practical and inexpensive steps to help employers address the issue effectively:

1. Develop a clear, proactive plan for dealing with domestic violence involving legal, human resources and security departments, unions, employees and local law enforcement. 

2. Train supervisors and upper management to spot and address signs of abuse.  Local domestic violence service providers can assist with this training. 

3. Incorporate domestic violence awareness information into employee communications, including orientation programs, handbooks and newsletters.

4. Prepare security teams to assist victims of domestic violence by providing escorts to and from the office, secure parking and work spaces, call screening, and other services. 

5. Educate employees about security procedures to keep them from inadvertently giving batterers access to victims.  

6. Work with victims to develop an individualized safety plan without making assistance contingent upon any action by the abused (e.g., leaving the batterer).

7. Allow human resources professionals to offer paid time off, flexible hours, or new shifts to victims, so that they can avoid or flee their batterers, seek social service assistance, or deal with legal matters. 

8. Provide information about local domestic violence service providers through human resources professionals and employee assistance programs.

9. Promote national or local domestic violence hotline numbers through pay stubs, bathroom posters, information cards and e-mails.

10. Network with other employers to share case studies and best practices.

Additional information about domestic violence in the workplace and developing workplace violence policies can be found on CAEPV’s Web site at www.caepv.org.  

The Corporate Alliance to End Partner Violence is a leading force in the fight against intimate partner violence and its effects on the workplace.  It is the only national organization of its kind founded by business leaders and focused on the workplace.  CAEPV has member and associate organizations reaching over one million employees nationwide. Corporate members include Altria Group, Inc., American Express, ADM, Blue Cross and Blue Shield of Illinois, CIGNA, Country Insurance and Financial Services, Eastman Kodak, Enterprise Rent-A-Car, Kraft Foods, Lifetime Television, Liz Claiborne Inc., Mary Kay Inc., Morgan Stanley, the National Coalition Against Domestic Violence, RAND, State Farm Insurance Companies, Verizon Communications and Verizon Wireless. Internationally, the Office of the Status of Women, Commonwealth of Australia, is a CAEPV member organization.  
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